OFFICIAL
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1. TGA staff subject to post-employment restrictions on leaving:

2023 2024 2025 2026 (to
1 June)
106 121 120 34

The Crimes Act 1914 and the Criminal Code Act 1995 place obligations on all former APS
employees in relation to disclosure or use of information they obtained during
employment.

In addition, all TGA staff have to sign a Code of Conduct and Ethical Guidelines declaration
- separation on leaving the organisation. As such, the figures above reflect the number
of separations of TGA staff in each period.

Further post-employment restrictions are managed by work areas and are not centrally
recorded. The following data was therefore gathered via a search and retrieval process
completed by all TGA Divisions and work areas, and may therefore not be complete for
periods that pre-date the tenure of current leadership officials.

2. TGA staff subject to a cooling-off condition on leaving:

Nil.

3. TGA staff subject to a conflict-of-interest management plan relating to taking
up work in the therapeutic goods industry on leaving:

2023 2024 2025 2026 (to 1
June)
0 0 1 0

4. Enforcement of post-employment conditions:

Nil.
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